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SUNNY BROW NURSERY SCHOOL
BEHAVIOUR MANAGEMENT POLICY


OUR AIMS ARE;

To create an environment where positive behaviour and social responsibility is encouraged by reinforcement and praise; this approach will help raise a child’s self-esteem and self-discipline.

To ensure staff aim to be consistent and fair in their response and that a uniform approach is maintained.

To ensure the agreed approach is shared with supply staff and students to afford consistency.

To inform parents/carers of our policy and practice to encourage their co-operation and support.

To create a positive and effective learning atmosphere, where each child develops respect and a caring attitude towards others and the learning environment.

To protect the ‘right to learn’ of all children and take into account the effect of any unacceptable behaviour has on other children.

To prevent bullying behaviour.

To use developmentally appropriate ‘rules’ which are essential for the safety and well-being of the children.

Procedures for encouraging positive and acceptable behaviour in our nursery school:

During their Nursery year at school, children are cognitively, socially, emotionally and physically developing a sense of what is right and wrong in a variety of situations. They are at a stage where they are extending their understanding of the concept of rules/boundaries and the consequences of not following them.


We will create a learning environment that promotes curiosity and engagement; when a child is interested and wants to explore and investigate and join in enjoyable projects, then self-discipline tends to be more apparent and there are fewer opportunities for conflict.

Staff will praise and acknowledge positive actions and attitudes and lead by example by role-modelling e.g. how to share, take turns and work co-operatively.

Staff will speak to children in an appropriate and respectful manner therefore modelling positive communication strategies.

We will encourage children to verbalise their feelings in a non-aggressive manner e.g. ‘I don’t like what you are saying/doing’ or ‘That makes me feel sad’ or simply ‘Please stop’

The adults’ role is to help each child understand his/her emotions and to help them acquire the reasoning skills to deal with different and sometimes difficult situations.

The staff will teach negotiation skills such as ‘If you go first…then I’ll go next.

Whole class lessons will provide opportunities for children to share ideas and suggestions as to how we can all work together and when we have a problem how we can ‘Make things better…not worse’.

The staff will emphasise all the things the children can do as opposed to the things they can’t!

SAFEGUARDING.

School will consider whether unacceptable behaviour from a child gives reason to believe that the child is suffering or likely to suffer significant harm. Where this maybe the case, staff will follow the school’s Safeguarding policy. Staff should also consider whether continuing disruptive behaviour might be the result of other unmet needs and should consult with the SENDCO and Headteacher.

OUR NURSERY RULES.

The rules are the behaviours the staff desire to see in our Nursery School. They promote the safety of the children and the staff and help children develop a sense of responsibility for their actions and an understanding of the effect their actions may have on others.

Rules.
1. We use our quieter voices inside.
2. We use walking feet inside.
3. We keep our hands and feet to ourselves.
4. We listen to all the teachers in school.
5. We share and take turns.







REWARDS.

Rewards promote good behaviour and help children see that good behaviour is valued. They also encourage children to take responsibility for their words/actions and promote self-esteem.

Thumbs up
Verbal praise and the reason why.
Smiley stamp
Sharing of good behaviour examples at the end of session with rest of children and staff and then with parents/carers at the earliest opportunity.

CONSEQUENCES.

Staff will deal with unacceptable behaviour in a calm and purposeful manner.
The consequence selected will acknowledge the age and stage of development of the child and any other relevant factors. 
Staff will use their discretion, aiming to make the response appropriate to the behaviour.

Verbal warning – with reason why behaviour is unacceptable.
Redirection by adult to try and prevent a repeat of the behaviour.
Thinking time – remove child to another area of room to away from the children who are behaving in the right ways and to reduce further disruption of learning time.
Removal from room/area – under supervision of an adult and ensure the child understands the behavioural expectations required to enable a return to the room/area.
If a child exhibits violent and aggressive behaviour e.g. hitting, slapping, thumping, spitting etc. towards another child or adult the parent will be informed and invited to come and discuss the issue with the Headteacher, and if appropriate will be asked to remove their child for the remainder of the day.  This will be regarded as a ‘temporary exclusion’ and the incident will be logged to inform future decisions.

USE OF REASONABLE FORCE.

Under the duty of care staff have in relation to children, staff may use a physical intervention for the purpose of preventing a child from causing personal injury to themselves or any other person and to prevent damage to the resources/property of school. (See Physical Intervention Policy).
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